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PoL \ l553 
CONTRACTUAL AGREEMENT 
between the 
VILLAGE OF f'JAf\lSVILLE 
a ?I"~ J ~ 'l t'i 1:'\ ~ «~", 1 .~" 
DANSVILLE POLICE OFFiCERS' ASSOCIATiON, 
LOCAL 967 om D, COLJNCIL. 8L j AFSCME} AFL~CI;J 
This agreement is made pursuant to Article 14 of the Civil Service Law of the State of 
New York, entered into as of June 1, 2006, between the Village of Dansville, hereinafter 
referred as to the "Employer" and the Dansville Police Officers' Association, Local 967-0, 
Council 82, AFSCME, AFL-CIO, hereinafter referred to as the "Association". 
This agreement and all provisions herein shall be effective as of June 1, 2006, except 
where otherwise noted. .I, h / /}
<6///f)co - 5> /3/ 0'1 
For the purpose of this contract, the following definitions shall be used: 
A:	 Village of Dansville: Employer; Village; Management. 
B:	 Dansville Police Officers' Association, Local 967-0, Council 82, AFSCME, 
AFL-CIO: Association; member(s); employee(s); police officer(s); officer(s) 
C:	 Emergency: A situation or occurrence of a serious nature, developing 
suddenly and unexpectedly, demanding immediate attention. 
ARTICLE I
 
RECOGf-UTION
 
SECTION 1-BARGAINING UNIT 
The employer hereby recognizes the Dansville Police Officers' Association, Local 967-0, 
Council 82, AFSCME, AFL-CIO, as the exclusive bargaining agent for all Board 
appointed police officers. 
SECTION 2-0BLlGATIONS OF THE ASSOCIATION 
The Association expressly agrees, as a condition of the recognition contained in this 
Article, not to discriminate with respect to representation among or between the unit 
employees whether members of the Association or not; nor to engage in a strike, 
slowdown or other work stoppage; nor to instigate, encourage, or condone the same. 
RECEIVED 
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SECTION 3-PART TIME EMPLOYEES 
'I	 Part-Time employees shall be defined as employees who are regularly scheduled to 
work twenty (20) hours or less per regular workweek. They shall receive no fringe 
benefits covered by this agreement except those provided by the State and Federal 
Laws and said benefits shall not be retroactive after the probationary period. They shall 
have no seniority rights. The rate of payment for Part-Time employees shall be 
equivalent to the hourly rate paid to probationary employees. All Full-Time employees 
will be offered overtime before the shift or time is offered to a Part-Time employee. 
SECTION 4-ASSOCIATION MEMBERSHIP 
The Association agrees that membership in the Association shall be voluntary, and the 
employer agrees that there shall be no discrimination, restraint, or coercion by the 
Employer or any parts of its agents against any employee because of his/her 
membership with the Association. 
The on-duty employee will be allowed up to two (2) hours of paid time per month to 
attend association meetings. Meetings are to be held within the work location and the 
employee is subject to respond to calls for service. 
SECTION 5-PRIOR NOTIFICATION 
A:	 Equipment: 
Except in cases of emergencies, prior to the purchase or applications of 
funds (regardless of its source), for the purchase of new or replacement 
equipment having value of $500.00 or more, directly connected to the 
performance of the duties of the members of the Association, the 
Association President, or in his/her absence, the Vice President, shall be 
informed in writing of the intent to purchase such equipment by the 
Employer or its representative. 
B: Personnel: 
The Village shall inform, in writing, the Association President, or in his/her 
absence, the Association Vice President, within seven (7) days of any 
decision as to the intent: 
(a) to hire any new or replacement officers, or; 
(b) to eliminate any existing positions. 
The Association will be allowed seven (7) calendar days in Vvhich to comment, in writing, 
to the Village Board, with its recommendations concerning this intention . 
. SECTION 6-TRANSFER OFFICERS 
Transfer officers shall be defined as employees who are hired after the completion of 
their probationary period with another law enforcement agency. Following six (6) months 
of service with the Village, these employees' wages and benefits shall be the same as 
any employees having completed their probationary period with the Dansville Police 
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Department, based on equivalent experience. Each employee shall also receive health 
insurance benefits equivalent to other officers based on years of experience. All other 
benefits shall be pro-rated once, based on date of hire. 
/, LC:.:=1l 
MANAGE:Mf:l\i T RfGt1TS 
Except as expressly limited by ;.)::i·\'Jr prcv:sicns Of this agreement, all of the authority, 
rights and responsibilities, herE:'t,Jforc:, or hereafter possessed by the Employer are to be 
retained by it. These rights ine;;i...Ide, but are not limited to the right: 
(a) to determine the mission, purposes, objectives and policies of the Employer 
and to direct the employee of the Employer: 
(b) to select, recruit, appraise, train, deploy, utilize, hire, promote, transfer, assign 
and retain employees in positions; 
(c) to relieve employees from duties because of lack of work, or other legitimate 
purposes; 
(d) to maintain the discipline and efficiency of the employees and the operations 
of the Employer; 
(e) to determine the methods, means, (including size and type of supplies or 
equipment), schedules, procedures, and personnel by which such operations are 
to be conducted; and 
(f) to take whatever actions may be necessary to carry out the mission of the 
Employer. 
ARTICLE III
 
PROBATIONARY PERIOD
 
Except as otherwise provided in Article I, section 6, pertaining to "Transfer Officers", the 
probationary period for each employee shall be twelve (12) months. The employee shall 
have no seniority rights during this probationary period. He/she shall receive no fringe 
benefits covered by this Agreement, except those provided by State law; and said 
benefits, except for seniority, shall not be retroactive after the probationary period. 
ARTICLE IV
 
PENSION PLANS
 
The Employer shall include every Full Time employee under the New York State Police 
and Fire Retirement System Plan 384-E, being a 20 Year Plan, with 1/60 steps after 
twenty years. 
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The Employer shall allow employees of the Association to receive pension payments 
based on their final twelve (12) month average salary. 
Employees of the Association shall be allowed to buy their military time for inclusion 
under said retirement plan. For the purpose of this section, "military time" shall refer to 
active duty service with a component of the United States Armed Forces, to include the 
US Coast Guard. 
The Village will enable the members of the Association to participate in the New York 
State Deferred Compensation payroll program. 
ARTICLE V 
VACATION 
All employees covered by this agreement shall be granted a paid vacation and such time 
and service shall begin when hired on a full time basis according to the following 
schedule. All vacation shall be granted on June 1st and not on the employee's 
anniversary date. This shall also include the granting of Personal Leave days, and 
salary increases, unless otherwise indicated by agreement of transfer officers. The pro­
ration shall occur one time. 
Required Service Time Off 
1 through 4 years 80 Hours 
5 through 10 years 120 Hours 
10 years and over 160 Hours 
The Chief or Sergeant should receive requests for vacation leave at least two weeks 
prior to the first day of leave requested. Less than two weeks notice may be honored, 
when an employee's request for vacation leave does not result in any overtime or 
additional expense to the employer. In the event of conflict, the following criteria will be 
used to determine priority of request: 
(1) date of request; and 
(2) seniority 
Any vacation time taken off will be paid at the rate of the shift taken off. Any time sold 
back, will be sold back at the rate of pay of the majority of shifts worked by the 
employee, during the fiscal year. 
The Employer may buy back two weeks vacation time not used by an employee, at the 
beginning of each Village year commencing June 1st. If an employee is voluntarily 
terminated, he/she shall be paid for any unused vacation at this regular time rate. 
Beginning June 1, 1991, each employee shall have the option of carrying over not more 
than one (1) week of allotted vacation time into the next fiscal year. At no time mayan 
employee accumulate more than one week over rlis/her yearly allotment. Any vacation 
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time accumulated prior to and including June 2, 1991, shall not be effected by this
 
provision.
 
Vacation Bid Memo of Understanding (2006) 
The Dansville Police Officers' t'\.::,ociation (DPOA) Local 9670 and Council 82,
 
AFSCME, AFL-CIO together with the Village of Dansville enters into the following
 
memorandum of understanding regcirding vacution .scheduling.
 
The members of the DPOA will be allowed to pick their vacation for the upcoming Village 
Fiscal year as follows: 
1)	 At the February meeting of the DPOA, members will bid their April, May and June
 
Shift Schedule. They will then bid July and August. Bidding of the schedule will
 
follow the current format as described by the contract.
 
2)	 After shifts have been bid, the members of the DPOA will be able to pick by rank and 
seniority their vacation for the following fiscal year, using banked time, vacation time 
to be credited on June 151 or a combination thereof. 
3)	 Each member upon his or her turn will be allowed to pick an occasion, in which the
 
occasion will be no more than eighty hours of time to be taken off in length, not
 
including regular days off. The rotation will continue from beginning to end, until all
 
members have picked their requests.
 
4)	 This policy does not force a member to pick his/her vacation request(s) at this time. 
A member may wish to bank their time. 
5)	 This policy does not affect a member from submitting a request for time off for time 
already banked in his/her time off bank. This type request can be made anytime. 
6)	 Once a member has bid his/her vacation time, in accordance with the provisions of 
this MOU, no other member will be allowed to bump said member for that slot bid. 
Through the initiative of the bargaining unit or the Village, this memorandum of 
understanding may be reopened on the sole issue of vacation scheduling, but shall not 
occur more often than once per six months and only with thirty days prior notice. 
ARTICLE VI
 
PERSONAL LEAVE
 
The Employer shall grant each employee fifty (50) hours of personal time per fiscal year. 
These days shall be used at the employee's discretion and are non-accumulative. 
Requests for personal leave must be made at least forty-eight (48) hours in advance, 
unless an emergency prevents in doing so. Personal leave days may not be approved 
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on a day preceding or immediately following a holiday unless the member has worked 
the specific holiday, unless an emergency situation exists. 
Personal leave days may not be used on consecutive days. The Employer will buy back 
unused persona/leave days. The employer shall not require the employee to give 
reason for use of personal leave. 
Any personal/eave time taken off will be paid at the rate of the shift taken off. ·Any time 
sold back, will be sold back at the rate of pay of the majority of shifts worked by the 
employee, during the fiscal year. 
ARTICLE VII
 
BEREAVEMENT LEAVE
 
In the event of death in the immediate family, each employee shall be granted time off 
with pay, for time lost during the regular scheduled workweek. This time shall not 
exceed forty (40) hours and will normally end on the day of the funeral. Such time taken 
will not be considered as time worked in the computation of overtime. 
The immediate family referred to herein shall consist of; mother, father, mother-in-law, 
father-in-law, son-in-law, daughter-in-law, husband, wife, domestic partner, child, step­
child, step-parent, sister, brother, sister-in-law, brother-in-law and grandparents of the 
employee, or any other relative who is a member of the employee's household. 
In the event of death in the extended family, as a member not listed above, each 
employee shall be granted time off with pay, for time lost during the regular scheduled 
workweek. This time shall not exceed ten (10) hours and will normally be used to attend 
funenl. Such time taken will not be considered as time worked in the computation of 
overtime. 
ARTICLE VIII
 
UNIFORMS
 
The Employer shall furnish uniforms for all full time employees excluding plain-clothes 
officers. The Employer shall prescribe the uniforms to be worn by employees when on 
duty. 
Each fiscal year, following an employee's initial uniform allotment, the Employer will 
maintain a uniform allowance fund for each officer. Officers will purchase uniform items 
from this amount. Unused moneys will transfer to the following years allotment. 
Employees may not spend in excess of their allotment. Allowed purchases from this 
fund are listed in "Appendix B" of this contract. Initial items to be furnished by the 
Employer to new hires/transfer officers are listed in "Appendix G" of this contract. 
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Such allotments shall be as follows: 
2006-2007 $550 
2007-2008 $550 
2003· 2C(~{) 
ThE:.: eiTij''i:Jyer will re;i' ~use ai', empie/G'::; I,; the foilowing personal 'jfoperty: eye 
glass::;;s, contact lense:.;, watches, wedding tand~3;which are damaged or lost through 
the rFO"":'r~"~'-;'-"" 0'"l.'~','"0 C'il'...... ljj-..VJ_,I"-"'pe'-:;:....... du+;,'''' :~-",';_.I_j.-1:.• ,".,.,.., -'0 th ,:, ..'I f _.
r;c·.-,I·I'"'p·:1(''':. ('If the prrJ'loype,... ....... ..JI .• u •. v_ "'Po"'.)1 J;"·'-·8~·."""--l:'_"-,,
 
The Village shall rein,burse the employee a" amouflt, bas 2d on the present value of the 
lost or damaged property, not to exceed $100, less any i(~::;urance re,,:overy the 
employee may receive. 
Upon termination of any employee, all unused uniform allotment shall revert to the 
General Fund. 
When an employee terminates his/her employment with the Employer, he/she shall 
return all uniforms provided to the employee. 
If other than equipment listed in Appendix B, to be used by an officer, it must have prior 
approval of the Board and Chief of Police. The cost of such equipment and its 
replacement shall be the sole responsibility of the employee.. 
The Village will issue a new ballistic vest to all members. The Village will replace any 
damaged and/or worn ballistic vest, prior to its expiration date, up to the threat level 
which covers the Departmentally issued firearm and bullets. All such requests shall go 
to the Chief of Police, in writing. An officer may use his/her uniform allowance to gain a 
better threat level. All ballistic vests MUST meet current NIJ Testing Standards and be 
approved by the Association, and be replaced in accordance to industry and 
manufacturers standards. 
Pagers will be part of the uniform, even if not required to be worn on or off duty. Pagers 
that are lost or damaged beyond normal wear and use shall be replaced from the 
officer's uniform allotment. Though pagers will be considered a part of the uniform, their 
use shall not mean anyon-call status. 
ARTICLE IX 
WORKWEEK 
The regular workweek shall consist of Sunday through Saturday, forty (40) hours per 
week, ten (10) hours per day, as in attachment hereto. (See Appendix A) Officers shall 
be scheduled so to allow 86 hours off between each 40 hour workweek. The employer 
will not require employees to rotate shifts. The scheduled shifts being non-rotational will 
be picked by the employees, by seniority. The shifts will be bid (4) times per year. 
The Sergeant position shall serve in the capacity of Night Supervisor and will bid for 
his/her ten hour shift between the house of 5:00pm and 6:00am, being either the 5:00pm 
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to 3:00am shift, or one of the two 8:00pm to 6:00am shifts as set in Appendix A. 
However, the Sergeant may be scheduled to work during the daytime hours in the 
absence of the Chief of Police or whenever the Chief of Police grants approval. 
The employees may be assigned a special assi]nment, ere: a position or post of duty to 
which one is assigned) which shall not exceed six (6) months per year, except for the 
assignment of the School Resource Officer, while school is in session, in which the 
employer will notify the Association of the time allotment and venue of the assignment. -.. 
An employee cannot work the same shift for a full year without his/her seniority to do so.. 
Employees will be allowed to mutually agree to switch shifts or partial shifts; daily, 
weekly, or monthly, with the approval of the Chief of Police or the next highest ranking 
member in his/her absence. The switch shall be documented on a form provided, and 
said form shall be completed and signed by the officers involved in the switch and then 
forwarded to the Chief of Police or his/her designee. Such switching shall be at no extra 
cost to the Village. Any denial by the Chief of Police or his/her designee shall be for just 
cause only. A notation of the shift swap/switching shall also be noted in the Police 
Department Day Book. 
The Chief of Police may temporarily alter such assignments for emergencies, training, 
illness or vacations. Whenever possible, training will take place during the officer's 
regularly scheduled work shift. The schedule shall be posted, at minimum 7 days prior 
to the first day of each month. 
Annual community events, including, but not limited to Dogwood, Dansville Hill Climb, 
OktoberfestiBalloon Rally, Halloween, Thanksgiving Eve, and New Years Eve, which will 
require overtime, the events schedule will be posted at least 14 days prior to the event. 
The Chief may make justifiable changes, up to 7 days prior to the event, but only when 
there is a significant change in the event, which occurs after the original schedule is 
posted. In the event that the Association questions the justification of the schedule 
change(s), within 24 hours of the posting of the revised schedule, they may request a 
review by the Association President, Chief of Police and the Mayor, or their designee. 
Whenever it shall occur that an employee is moved more than two hours from his/her 
bid shift, at the request of a supervisor, for the purpose offiling a shift vacancy, during a 
regular workweek, said officer shall be paid one hour of overtime at the rate of the shift 
being worked, in addition to his/her regular pay. 
Staff meetings may be held no more than once per month, for no longer than three (3) 
hours. Payment for overtime incurred because of a staff meeting will be paid at time and 
one half regular rate. 
Officers may be allowed to work sixteen (16) hours shifts, if such condition is not in 
violation of State or Federal Statute. 
No officer may be forced to work overtime, unless an emergency exists. An emergency 
shall be considered when a situation or occurrence of a serious nature, developing 
suddenly and unexpectedly, and demanding immediate attention arises. 
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The Chief of Police cannot reduce overtime, once it is offered and accepted by the 
employee unless agreed upon by employee wishing to rescind their day off and the 
employee who accepted the overtime. 
There Sh3;! be at least two offic=:rs schf;du:,,-;,_: CC Aleen t· c; hours ,/ -~ ,:J1 ,tnd ~):OiJ
 
AM 'In Thursd8jS, Fridays and Saturda:.:;. 8C'til :ncomirJ and outgc s:-rts may b.
 
reqL!ired te, rc'port to work e3:ly or remai:, at work on ovc::r:rre to naintai;l minimum '
 
staf~ing !,:",.l .,;rents as adi: 2 1 b/ t~1!S ,f·:.;l.'.
 
One officer n-;3j be off per day, :lot incll;(:;ng scheduled c: .:1y~~ off, using a I/acation Cay, 
Holiday, Compensatory Time off, or a Personal Leave Day. A second officer may be off 
on the same day off using a Personal Leave Day. A third officer may be approved time 
off on the same day if adequate coverage is available, at the discretion of the Chief of 
Police. 
ARTICLE X 
HOLIDAYS 
The following days shall be designated as paid holidays; New Year's Day, Presidents' 
Day, Martin Luther King Day, Good Friday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veteran's Day, Thanksgiving Day, and Christmas Day. 
An employee working a holiday shall receive time and one half for hours worked and ten 
(10) hours credited time off to be taken as time off at a later date. In the event that an 
employee works a fifth day in a workweek, and said fifth day is a holiday, said employee 
will be paid twenty (20) hours of pay for that ten (10) hour period. Any holiday used as 
time off will be paid at the member's rate of the shift taken off. 
ARTICLE XI
 
INSURANCE
 
The employer shall provide Blue Choice Extended medical coverage with extended and 
chiropractic riders to each full time employee covered under this agreement in 
accordance with type of coverage (single, 2-person, single w/dependent or family) 
appropriate for each employee. The employee will pay 10% toward the cost of the 
above listed coverage plan if hired before June 1st, 2006. The employee will pay 15% 
toward the above listed coverage plan if hired on or after June 151, 2006 
Should any full time employee covered on this program wish to terminate his/her 
coverage; the employer will split evenly the cost savings with the employee. 
Should such employee wish to return to the health plan offered by the Village during the 
time this agreement is in effect, the employer shall pay the appropriate cost of that 
coverage, based on the schedule as listed above. 
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The Village shall offer the Smile Saver 1-Modified Dental Plan for all employees covered 
under this agreement. The employer shall pay the cost of such coverage based upon 
the schedule above. 
In the event that the Village Of Da:lsvi!le employs both a husband and wife, the Village 
shall be obligated to provide only one (1) family contract for the spouses in the name 
designated by them. However, jf a layoff, lea';e of absence, divorce or other change in 
circumstances of the spouse, in whose name the family coverage is :ssued occurs, the 
Village agrees to continue to pr:;vide uninterrupted coverage under the aforementioned 
family contract(s) for each spouse. 
ARTICLE XII 
CALL-IN /COURT TIME 
Section 1. 
A full time employee who is called into work or attend court, on a non-work 
day shall receive a minimum of three (3) hours pay, at his/her overtime 
rate. A full time employee who is re-called to work after completing his/her 
regular work shall receive a minimum of three (3) hours pay at his/her 
overtime rate. However, if a full time employee is called in or recalled prior 
to the start of his/her regularly scheduled work shift, and remains at work 
for that shift, the employee shall be paid only for those hours worked. A 
subpoena for a court appearance will designate the minimum start time, 
but the start time may be altered at the direction of the Chief of Police with ) 
a minimum of forty-eight (48) hours advance notification. 
Section 2. 
Overtime opportunities shall be offered equitably to all employees so that, 
over the course of each year, each employee will have been offered 
overtime opportunities essentially equivalent to those offered to other 
employees. 
Adequate records will be kept by a representative of the employer to ensure that all 
employees will have equal opportunities for overtime hours. These records will be made 
available for inspection by any employee upon his/her request. 
ARTICLE XIII 
SICK TIME 
Section 1: 
From the date of hire, each full time employee shall be permitted to accumulate up to 
1500 hours (150 ten hour days) of paid sick leave to be applied towards time off due to 
the employee's illness or injury. 
Employees may use up to 50 hours of sick time per year for illness or injury to the 
employee's spouse/domestic partner's, child's or other member of the family living within 
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the household. This family time will be deducted from the sick time bank and is not
 
accumulative.
 
Section 2: 
3ic
'
«le,"ve shail b~' accumulated at a , .': of 10 i:our~; per month,~;r ;l total of 12 1 r;.:'urs 
:Jer year. N:, em;:.,i,,)yee may accumuL,E.: ,T1ore thar 1500 hours c ;c( time, 
r-rcrne,d \\1\':-' t:-. pn,t I'he cr,. _.'.',c ... "nl"e:-'
.' .)18""", of" tt.>~ ;.>r'c "'r·"·"": "--..".:; er'-'n!'~;\jOClS',.< 1 \'VI'~)~ ~c.~, ,.. > • ,'-' "',Cl-j...J.,- /I,J .~ I \... '.A.:::J "_'_ ~.i', • v.. .... 1'-'.... 'J.,~ 
rated am.:,lj . of sick days usirg the fo" '")w!ng fc: Jla: 
Years Emf ,Jved with the Village (Transfer Officers Yes:, Employed will be as spelled out in Article 1 ­

Section 6 of this contract) (MULTIPLJED B YJ 120 hours pr year (MINUS) Time Used = Total Sick Time
 
Available
 
Section 3:
 
When an employee's sick leave exceeds three (3) continuous workdays, the employer
 
may require the employee to obtain a statement from the employee's physician, stating
 
the employee's illness or injury is of a nature that the employee needed or needs to be
 
out of work for such period. If the employee is to remain out further than the forth­

continuous day, when the probable period of return will be.
 
. Section 4: 
When continuous sick leave exceeds thirty (30) calendar days, the employer may require 
the employee to undergo a physical examination by a physician selected by agreement 
of the employer and the Association, at the employer's expense. 
Section 5:
 
Any false representation made by an employee in connection with a claim for sick leave
 
benefits may be deemed just cause for discipline.
 
Section 6:
 
Sick time shall be paid at the rate of the shift taken off.
 
Section 7:
 
Accumulated sick time shall be able to be cashed out at retirement or it may be applied
 
to the purchase of the current contractual medical coverage after retirement with the
 
Village.
 
Section 8:
 
This article shall not apply to any employee, who is on workman's compensation or
 
207c. Said employee will be kept at full salary until medical retirement or clearance to
 
return to work.
 
Section 9:
 
The employer will continue to carry health and accident insurance for full time employees
 
as is now in force and for the first twelve (12) months of illness or disability by an
 
employee.
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Section 10:
 
An employee may donate up to forty hours of sick time to another employee, in the event
 
of an illness or injury.
 
FAMILy AND MEDICAL LEAVE POLlCY AGREEMENT 
The Village of DansvillE; wil! grant and- designate leaves 0,' absence to eligible 
employees within the Dansville Police Officers Association in accordance with the Family 
and Medical Leave Act of 1993 ("FMLA") 
1. Eligible employees are entitled to:
 
a) Twelve (12) weeks of unpaid leave per twelve (12) month period.
 
b) Restoration of his/her position or equivalent position at the end of the FMLA
 
leave. 
c) No loss of employment benefits which were accrued prior to the leave except 
those which were used by the employee during the leave. 
d)	 Restoration of seniority held prior to leave (seniority will not accrue during an 
unpaid leave) ** unless Collective Bargaining Agreement has seniority clause, 
then CSA has the authority as it pertains to sen iority) 
e)	 Health insurance benefits which will be maintained during the duration of the 
FMLA leave at the level and under the conditions coverage would have been· 
provided the employee and contin ued to work, except the coverage may be 
terminated if the employee fails to make required premiums for a period 
exceeding thirty (30) days. 
2.	 An employee is eligible for FMLA leave if: 
a) The employee has been employed by the Village and a member of the DPOA 
for at least twelve (12) months; and 
b) The employee has worked at least 1250 hours during the twelve month period 
immediately preceding the date of the requested leave; and 
c) There is a "qualifying event"; and 
d) The employee has not used a total of twelve (12) weeks of FMLA leave in the 
preceding twelve (12) month period. If the employee has used only a portion 
of the twelve weeks, the employee may use the remaining portion provided the 
employee is otherwise eligible. 
3.	 A "Qualifying Event" shall be: 
a) The employee is suffering from a serious illness that makes the employee 
unable to perform the functions of his/her job: 
b)	 The employee's spouse, son, daughter, or parent of the employee is suffering 
from a serious health condition and the employee is needed to provide care to 
that person: or 
c)	 The birth or placement of a son or daughter with an employee. However, 
leaves requested for this reason must be taken within twelve (12) months of 
the birth or placement of the son or daughter with the employee. 
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A "son or daughter" means a biological, adopted, foster child, a stepchild, a 
legal ward or a child of a person standing in loco parent who is under 18 years 
of age or older and incapable of self-care because of a mental or physical 
disaHity 
4. A "Serious f . ,Ll Conditio," is an, "~:~S, injury or pi"ysical 0" rr~e:;ntJI co - jon t. ;t
 
involves:
 
a)	 Inp2",::ntc~::e ir~ a h'Jspitc'i, hcspice or re3icP'ltia: mec;ical care fa:'iity, tJ 
inc I"", :; ar/ y~.r!,.:d c:f b,..;;l;'J_'j 0:" SUbS8'::::.:ent tr;atrnF";/i[ in cor il.:: :m wi::: 
the inpatient care; or 
b) Continuing treclment by health care provider. 
"Continuing treatment" means that an employee or family member must be 
treated by or under the orders of a health care provider two or more times for the 
injury or illness or that the person is under continuing supervision for a chronic 
condition or disability that cannot be cured. A "health care provider" is a doctor of 
medicine or osteopathy who is authorized to practice medicine or surgery by the 
State in which the doctor practices or any other person determined by the 
Secretary of Labor to be capable of providing health care services. 
5. Intermittent Leave shall be granted in separate blocks of time for single qualifying 
events or conditions. 
6.	 Procedure to request leave. 
a) An employee who wishes to request a FMLA leave must: 
1.	 Request the leave to the Chief of Police 
2.	 The Chief of Police shall then forward this request to the Mayor with the 
Chief's recommendation. 
3.	 If the basis for the leave is a serious medical condition, the employer may 
request a certificate of verification from a health care provider. 
7.	 Scheduling Treatment. 
a)	 When the leave is for the care of a sick child, spouse or parent or due to an 
employee's illness and planned medical treatment is foreseeable, the 
employee will be required to make a reasonable effort to schedule the 
treatment so as not to unduly disrupt Department operations, subject to the 
health care provider. 
8.	 Second Medical Opinion. 
a)	 The employer reserves the right to require a second medical opinion by a 
physician of the employer's choice, to verify the information presented in the 
initial request. The cost of the second opinion will be paid by the employer. If 
the second opinion differs from the initial certification, the employer and 
employee will jointly select a third physician to provide the third opinion. The 
cost of the third opinion will be paid by the employer. The third opinion shall 
be binding on the parties, only if the third opinion recertifies the first or second 
opinion. 
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9.	 Health Insurance Premiums. 
. a)	 If the employee is using accruals to receive pay while on a FMLA leave, the 
payroll deductions for employee premiums will continue to be taken from 
wages paid. If an empfoyee is not receiving pay while on a FMLA leave, the 
employee may continue coverci;;e by makin:) hislher premium payments 
directly to the Viilage Treasurer or his/her designee each month. If an 
employee all leave fails to pay his/her share of any insurance premiums, and 
continues to fail to do so for a period of 30 days, the employee \Nill be 
terrrinated from insurance covera92. 
b)	 The employer shall have the right to recover the premiums paid for 
maintaining coverage for the employee under any group health plan during the 
period of unpaid leave under this policy if the employee fails to return to work 
for reasons other than continuation of the qualifying event or the onset of 
another qualifying event, or under circumstances beyond the employee's 
control. In this situation, the employer may require certification of inability to 
return to work. The premiums may be offset against any funds owed the 
employee by the employer. 
10.	 Use of Accruals During FMLA Leave. 
a)	 If an employee has accruals at the institution of a FMLA leave, the accruals 
must be used during the leave as specified. Accruals shall be used until 
exhausted or until the end of the leave, whichever occurs first. 
b)	 If the basis of the leave is the employee's own serious health condition, the 
employee shall use his/her accruals in the order he/she designates. If he/she 
fails to designate the order, the accruals will be used as follows: 
a. First - Sick Leave; then 
b. Second - Holidays; then 
c. Third - Personal Leave; then 
d. Fourth - Vacation accruals; then 
e. Fifth -Compensatory time; then 
f. Sixth - Any other paid time off not specified above 
c)	 If an employee's FMLA leave is due to any other reason, accruals other than 
sick time must be used in the order he/she designates. If he/she fails to 
designate an order, accruals will be used as specified in lib" through "f' above. 
Once an employee has exhausted other leave accruals, the employer may, 
but will not be required to, use sick leave accruals. 
11.	 Designation of Leave. 
a)	 If an employee is eligible for a FMLA leave, the employer shall designate such 
leave as a FMLA leave. The employer will notify the employee of this 
designation promptly. If the employer is unable to determine whether the 
leave qualifies as to FMLA leave, the employee shall provide such information 
as is reasonably necessary to enable the employer to determine eligibility. 
12.	 Family and Medical Leave Act. 
a)	 This document if not intended to be a complete description of the Family and 
Medical Leave Act or the employer's rights under the Act. It is the employer's 
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intention to abide by all requirements set forth in the Family and Medical 
Leave Act and to reserve the rights which it has under the Act 
Section 1. 
r~orth2 PUj'PO~:)8 o;:thi~,~ d ..~'·'9C ;··:...~n~, a £~r';ev3,';(~e s>,af! t l3 dc~f-',:::(~ t:lf- a 
dispute or controversy betw»:n an indvidual employee cO\lt.~red by this 
Agreement and the Employer arising out the application of this Agreement, 
or a grievance as defined by Section 682, Subdivision 4 of Article 16, of the 
General Municipal Law. 
Section 2. 
The inclusion of this Article of Grievance as defined by Article 16, Section 
682, Subdivision 4 of the General Municipal Law is intended to substitute 
the Grievance and Arbitration Procedure of this Agreement for the 
procedure which the employer previously adopted under the terms of 
Article 16, of the General Municipal Law, which is required by said law and 
upon the effective date of this Agreement, the grievance and arbitration 
procedure available to the employees covered by this amendment or 
agreement shall be that as herein set forth. 
'1 Section 3. 
It is expressly understood and agreed by the parties that the grievance and 
arbitration procedure provided for in this Article does not apply to and is not 
intended as a substitute or an alternative for any action permitted or 
required of the employer under any article of the State or Local Civil 
Service Law or Rules. 
Section 4. 
The purpose of this Article is to provide the sole method for the settlement 
of a grievance as defined herein and such grievance shall be settled in 
accordance with the following procedure: 
Step 1: 
A grievance shall be presented in writing to either the Chief of Police, or 
when the Chief is unavailable, the Sergeant (who shall immediately forward 
such to the Chief of Police upon his/her return), by the aggrieved 
employee, with or without his/her Association representative, at the 
employee's option, within thirty (30) calendar days from the date of the 
knowledge of the cause or occurrence giving rise to the grievance. The 
Chief of Police shall respond in writing within fourteen (14) calendar days. 
If the response does not result in resolution of the grievance, then within 
fourteen (14) calendar days, 
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Step 2: 
The aggrieved employee may submithis/hergrievance in writing to the 
Mayor of the Village of Dansville who, within ten (10) calendar days after 
he/she receives the written grievance, will convene a meeting between the 
aggrieved emp:oyee, his/her Associate representatives legal counsel if 
desired by the 8mployee, and the Meyor of tJ ,e Village of Daiis'jiile and 
other representatives of the employer, for E12 purposf3 of resolving the 
(:iTievance The ema!oV?.'f v,,'ii! resoond in writing within ten (101 calendar 
• I J , ... " / 
days foli'J\;\Jin'~j sald mE:"_'+in£; if th,:; grievar,.~e is not resolveJ withi,; ten (10) 
calendar days following said meeting, the grievance may be submitted to 
arbitration.. 
ARTICLE XV 
ARBITRATION PROCEDURE 
Section 1. 
In the event that a grievance is unresolved after being processed through 
all the above steps of the grievance procedure, or having moved through 
the grievance procedure by default, then not later than thirty (30) calendar 
days after the second step procedures are complete or thirty (30) calendar 
days after the time limits required by the steps of the grievance procedure' 
have run, the Association may submit the grievance to arbitration by 
request from the American Arbitration Association of the Federal Mediation 
and Conciliation Service, or PERB, a list of seven (7) arbitrators, from 
which the employer and the Association shall select an arbitrator by striking 
names out alternatively until one (1) shall remain, who shall be designated 
the arbitrator for the grievance in question. 
Section 2. 
The arbitrator shall have no power to add to, subtract from or modify any 
provisions in this agreement. 
Section 3. 
No arbitrator shall decide more than one (1) grievance on the same 
hearing or series of hearings except by mutual agreement between the 
parties. 
Section 4. 
All awards of back pay shall be limited to the amount of wages the 
employee(s) would have earned from his/her employment with the 
Employer. . 
Section 5. 
The decision of the arbitrator shall be final and binding on all parties. The 
Employer and the employee shall share the fee and expenses of the 
arbitrator and the costs of the hearing rooms. All other expenses shall be 
borne by the party incurring them. Neither party shall be responsible for 
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neither the other party's share of the divided costs nor, the expenses of 
witnesses, nor participants called by the other. 
ARTlCLF XVI
 
---,
SHiFT D1FFE,.ENTIAL

.-... 
Employees assigned to the first shift wi! be paid their regular hourly wage. Troe first shift· 
is ani si"Ji;i s~.Jrtjng 0--: or afte,' 6:00am, :.ut bat:: J 12:COpm. 
Employees assigned to the second shift shall be paid their regular hourly wage, plus
 
twenty-five (25) cents per hour. The second shift is any shift that starts on or after
 
12:00pm, but before 5:00pm.
 
Employees assigned to the third shift shall be paid their regular hourly wage, plus thirty 
(30) cents per hour. The third shift will be any shift starting on or after 5:00pm, but
 
before 6:00am.
 
ARTICLE XVII
 
JURY DUTY
 
Any member selected to serve upon jury duty, which causes the member to lose time at 
work, the Village will pay that member the difference in wages, for the time missed at 
work. 
ARTICLE XVIII
 
MEALS AND MILEAGE ALLOWANCE
 
A meal allowance of six dollars ($6.00) shall be paid where applicable out of town. 
Mileage of twenty-five (25) cents per mile shall be paid when employees are requested 
to use their own motor vehicle. 
ARTICLE XIX
 
DURATION
 
This agreement and any written amendments agreed upon and executed by the parties 
made and annexed hereto shall continue in full force and effect from June 1, 2006 
through and including May 31, 2009. 
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ARTICLE XX 
AGREEMENT 
Section 1. 
The Employer and the Association acknowledge that, during negotiations, 
which resulted in this agreement, each had the unlimited right and 
opportunity to make proposals with respect to any subject or matter not 
removed by la'N from the area of coJlective negotiation. 
Section 2. 
The foregoing constitutes the entire agreement between parties and no 
verbal statement or other agreement, in whatever form except an 
amendment to this agreement in writing annexed hereto and specifically 
designated as an amendment to this agreement, shall supersede or vary 
any of the provisions herein contained. 
. 
Section 3.
 
The Employer shall provide all employees a copy of the agreement.
 
ARTICLE XXI 
WAGES 
Each Employee holding the rank of Sergeant shall receive additional compensation
 
added to his/her base pay, based on the following schedule:
 
Date of appointment to 2nd anniversary of same: $ 1,500.00 
2nd anniversary to 3rd anniversary: $ 2,300.00 
3rd anniversary to 4th anniversary: $ 2,650.00 
4th anniversary to i h anniversary: $ 4,000.00 
7th anniversary and subsequent years: $ 4,500.00 
Additiona.l compensation of Sergeant shall be included in hourly rate for overtime 
purposes. 
Employer shall compensate each member Patrolman and Sergeant at his/her straight 
time rate, computed at the rate provided by Federal Law, for each hour of overtime 
worked. Employee shall have the option of receiving compensatory time off, within the 
structure of the Fair Labor Standards Act, as compensation for overtime worked. 
Employees shall be allowed to accumulate up to, but not more than 100 hours of 
compensatory time credit. Overtime shall be any time worked, over the regular 
scheduled forty (40) hour workweek. Each employee shall also receive overtime pay for 
each mandatory court appearance in his/her official capacity as an officer of the 
Dansville Police Department, which is outside of his/her normal working hours. 
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1 
'f
• 
Following is the rate schedule for this contract: 
Probationary(1s1 Year) 2nd Year 3rd Year 
2006-2007 (l%) $32,688.69 $35,956.74 $39,552.03
 
~ '07 ,.., .... 0 ,') ( "\ $,:,1 ,~,~ 1

'". '.) • -.~. i.) I') t- ?o) $33,996.22 $~7,395("" '1
 
-,
~ ~ '-,~ 082008-2001 ( 10) $3 ::J,v,JO, $:3 8,SgO, i-:'1 :'' " ) 
Yea;-!J. Year 5 t,:) 10 Year 1': ~c 15
'---'.--- _._. "_._-.,-.--- --_._--- ---­
('In,",$43 '-"6 ~ . .. ," 20r e-2r,r'7 (4 '!/ ') $' ),53 '>"9 ~ "./ ",..I '....,' 1-..: ~ ...,u...) .~ ....... " J,' . '1~>J· J:~:}' $47
 
2007-200i3 (4%) $45,24670 $~7,40i.L)1 $42- ('dO.aO
 
2008-2009 (4%) $47,056.57 $49,305.16 $50,635.20
 
Year 15 and Up
 
2006-2007 (4%) $48,500.00
 
2007-2008 (4%) $50,440.00 ,
 
2008-2009 (4%) $52,457.60 - ;)} '!'
 
All transfer officers with f5 years or more will start at 4th year rate. Officers with less time 
will start at one year below their current years of service, with prior department(s). 
ARTICLE XXII
 
NOTICE
 
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate body has 
given approval. 
ARTICLE XXIII
 
SENIORITY
 
Section 1. 
Seniority shall be defined by Appropriate Civil Service Law. When not 
applicable, seniority shall be defined as follows: 
1) Rank Structure (Le.: Chief, Sergeant, Patrolman) 
2) Continuous length of service with the employer 
Section 2. 
For layoff purposes, an employee's seniority shall determine the order to 
be followed. The employee with the least seniority shall be the first to be 
laid off, until the total number of employees required to decrease forces 
shall be established. Having exhausted his/her seniority on his current 
title, the laid off employee shall exercise his seniority to displace an 
employee with lesser seniority then he/she or other job title previously held. 
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Section 3. 
Section 4. 
Section 5. 
Recalls shall be in the reverse order of layoffs. In departments, which do 
not rotate shifts, shift preference shall be decided by seniority. 
As IJsed In trle above :x:Jagraph, continuous service ilc'uc!es only those 
periods when an employee is on the Employer's active payroll and those 
periods when an emp;oye~ is: 
(a)	 on leave cf absence; 
(b) on layoff; 
(c) absent from and unable to perform the duties of his/her position by
 
reason of a disability resulting from occupational injury or disease;
 
(d) such other period of service, if any, as Civil Service Law requires to be 
treated as part of the employee's continuous service. 
Subject to the applicable proVisions of the Civil Service Law, if any, an 
employee loses his/her seniority when one or more of the following occurs: 
1.	 Voluntary Resignation 
2.	 Discharge 
3.	 Retirement 
4.	 Fails to report for work for three (3) consecutive working days without 
prior notification to the Employer of the reasons for such absence. In 
such instance the employee shall be considered to have voluntarily quit 
except in situations when an employee is unable to notify the Village. 
5.	 Fails to return from an approved leave of absence on the scheduled
 
date for return.
 
6.	 Has been laid off for a period of twelve (12) consecutive calendar 
months. 
7.	 Has been on sick leave, paid or unpaid, for a period of twelve (12) 
consecutive calendar months. 
8.	 Fails to report for work on the agreed date of a recall from layoff. 
9.	 Resigns (unless he/she is reinstated within the period permitted by any 
provision of the Civil Service Law applicable to him/her. 
The Village Board shall review special circumstances. 
If two or more employees are hired or appointed on the same date, their 
relative seniority shall be in the order of their hiring or appointment, as the 
case may be, by the appointing or hiring official. 
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Section 6.
 
The Employer shall provide, within 15 days of June 1, of each year, a
 
seniority list of all employees covered under this contract, and shall be
 
est8blished within current Villaqc PolicV.
 
Memo of Une]r anqJ]g 
It is understcc , ,,;at for the foJlowing six (6) d f; th2~t, ShC:J!Cl an ern(Jy,:;, 'ork ',:ne oC 
these days, . (:','she shall be entitled to have the san~e day off the follow!;;:] y::ar ii' , 
r::>q;i ""c,,''''d T~'::"~!.,, -i'-lye: are ("'i-- r k':''''''2''C [)~\,. D;,,(~ol-:h,:y' '~';>:i' J',;!\lcth'l-r",r,';C,r1i\"li'O,_~' --'~ ... " ~.'-.,-" '.-...... ,-.' "-'1,J._,'.j,! ......~ •. -Ct), ...., .......- ....''-' •• " .. j '_ "_.' , a".;J , .• \,\ "'.,)":1'''' ''",;
 
Day; fI.,'], ;morie: Day; and the first day of deer ~easc!;J. lr~, ie ,,;vent that t'm ~lljH cannot 
be filleu by the use of overtime Dn cne of the above listed days, the Sergean t or Chief of 
Police will rescind the least senior officer's time off request. This will be done until the: 
shifts are filled. If all officers are attempting to use a Personal Leave Day, the Personal 
Leave Day may be denied in the same manner. 
ARTICLE XXIV
 
VACANCIES
 
When a job vacancy or vacancies occur within the Village Police Department, which 
would result in a promotion for existing employees covered by this agreement, the 
employer will be responsible for distributing and posting the announcement of such 
vacancies in all locations of employees who may be affected by such vacancies, as least 
thirty (30) calendar days prior to the date they are filled. Announcements of such 
vacancies shall contain the title of the position(s) to be filled, minimum qualifications 
required for appointment, the number of vacancies and location of the vacancies. 
When such vacancies are announced as provided herein, employee's who wish to be 
considered for appointment to such vacancies, shall be allowed to file appropriate notice 
with the appointed authority; provided however, that such notice must be filed within the 
thirty (30) days of the announcement of the vacancy. 
The above rules shall apply to competitive and non-competitive vacancies. 
Notices of competitive examinations for positions for which employees may be eligible to 
compete shall be distributed and posted in all locations of employees who may be 
effected by such examinations, at least thirty (30) days prior to the date of such 
examination. 
A copy of vacancy announcement and competitive examination notice will be forwarded 
to the Association President or in his/her absence, the Vice President, at least thirty (30) 
calendar days prior to the vacancy being filled or competitive examination being given. 
ARTICLE XXV
 
OUTSIDE EMPLOYMENT
 
The Village shall permit outside employment by its employees, so long as such 
employment conforms with the requirements of the Federal Fair Labor Standards Act, 
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New York State Civil Service Law and, so long as such employment does not interfere 
with the duties, or create a conflict of interest, related to the employee's responsibilities 
and duties, as an employee of the Village of Dansville and an officer of the Dansville 
Police Department. 
ARTICLE XXVI 
PROFESSIONAL DE_'{ELOPMENT 
Upon the successful completion of an employer approved or requested in-service 
training school, which results in the employee being certified as an instructor by the 
Bureau of Municipal Police or any other employer recognized training organization, in a 
specific field, each employee shall receive a bonus of $50.00 annually for each 
certificate, during those years in which in which the employee actively instructs other 
employees with in that specific field as required and/or requested. 
Employees will be allowed to attend training of the employee's choice, during time off­
hours at the employee's expense. The employee shall not expect, nor receive any 
compensation from the employer for said training. 
Any officer holding a college degree, as earned from a recognized and/or accredited 
college or university, excluding degrees earned via correspondence courses, shall 
compensated annually as follows: 
Associate Degree $100.00 
Bachelors Degree $200.00 
Masters Degree $300.00 
Doctorate Degree $500.00 
ARTICLE XXVII 
POLICIES AND PROCEDURES 
Effective June 1, 1997, between the months of February and April of each year, a 
committee consisting of two (2) members of the Association, the Chief of Police or his 
representative, and two (2) members of the Village Board shall review the Policies and 
Procedures of the Dansville Police Department, and issue a report suggesting changes, 
if any to be made regarding same. 
ARTICLE XXVIII 
RECOVERY OF THE COST OF TRAINING 
In the event the Village of Dansville is required to provide the basic training course for a 
police officer, and in the event the officer voluntarily separates form the police 
department within a three (3) year time period of the date of completion of training, the 
officer shall on demand reimburse the Village of Dansville for all wages and expenses, 
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as defined below, paid by the Village of Dansville during or in conjunction with his/her 
basic training, according to the following pro-rated schedule: 
Length of _emc!oyment aft?r completion of training ReimbursemeDLqf wages/exRgrses 
Up ti) 1 ya r .; )0%
 
1 yec:r up tG ~: years LJ%
 
r ,-0;2 YCjars lie t'J ,j Y'Jars .).) /0 
\N3ges subject te reirn8ursement shall be limi:ed to wv.::;e, pa;d in eXCE;~,S of ti:8 
minimum wage required by provisions of the Fair Labc,- S',mdards /-.:1. E.xpenses of 
training include, but are not limited to, any reimbursemen~_ to an officer for the cost of 
travel, lodging, meals, books, or tuition and any payment made by the Village of 
Dansville to a third party for a benefit available to the officer during the time of training. 
With the exception of vacation leave, any authorized or unauthorized absence from work 
after completion of training aggregating more than five (5) work days in a calendar year 
shall not be considered as employment. A voluntary separation shall include a provoked 
discharge, which is hereby defined to be a discharge occasioned by a deliberate or 
willful act at least partially motivated by an intention to avoid the reimbursement 
obligation under the terms of this article of the contract. Should an individual separate 
from service prior to the completion of the length of employment required by this article 
of the contract, the employer shall present the individual with a demand for payment of 
any money due and owing to the Village of Dansville. The individual shall reimburse the 
Village of Dansville for the amount presented. Should it be necessary for the Village of 
Dansville to initiate litigation in order to secure reimbursement the individual responsible 
for reimbursement shall in addition reimburse the Village of Dansville for all its legal 
expenses associated with the proceeding. A copy of this language of the contract shall 
be provided to all individuals interviewed for employment with the Village of Dansville; 
provided; however, the failure of the Village of Dansville to do so shall not affect the 
obligation of an individual for reimbursement in accordance with the terms of this article 
of the contract. Actions taken under this article of the contract shall not be arbitratible. 
This article shall apply to all employees hired after June 1, 1994. All employees hired 
previous to June 1, 1994 shall be subject to the provisions of this article effective June 1, 
1995. 
ARTICLE XXIX
 
DISCIPLINE
 
1. BACKGROUND 
Discipline within an organization requires compliance to a code of ethics and standards 
of performance supported by a system of authoritative guidelines such as rules, 
regulations, general orders and other policies and procedures. Discipline is a necessary 
element in the maintenance and growth of any person or organization. 
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2. PURPOSE 
To define the authority and responsibility delegated to Departmental supervisors for the 
maintenance of discipline. 
3. POLICY 
A. Supervisors (either permanent or "acting") are responsible to insure that 
Departmental members anc! employees p'~(for:":l t'leir dUt;23 in accordance with 
the policies, procedures, rules and regulations and authoritative instructions of the 
Department. 
B. Supervisors are required to initiate action(s) in response to the acts of 
commission or omission of personnel who are either 
1.	 assigned to their command 
2.	 come to their attention, or 
3.	 under their supervision (for however brief a period). 
4. AUTHORITY 
Supervisors are required to initiate corrective measure to fulfill their responsibility of 
assuring compliance with Department rules, regulations,.policies and procedures. If a 
Supervisor is investigating a matter that may result in any type of disciplinary action 
against a member of the Association, he must conclude such investigation and apply, if 
any, the necessary discipline as set forth in this agreement, no later than thirty (30) 
calendar days from the time that he/she becomes aware of the alleged incident, or within 
thirty (30) calendar days of the final conclusion of any criminal case directly connected . 
with the alleged incident. 
5. EXERCISE OF RIGHTS 
A.	 It is understood and agreed that the only procedure for imposing corrective 
meastlres against employees covered by this agreement shall be set forth in 
the following sections. 
B.	 Corrective measures shall only include those listed in the following sections. It 
is understood that if the Chief of Police has reason to take corrective 
measures against an employee, it shall be done in a manner that will not . 
unduly embarrass the employee before other employees or the public, that all 
corrective measures shall be applied in a progressive manner, except as 
provided by 6. Corrective Measures sub H. 
C.	 It is understood that any employees covered by this agreement shall be 
entitled to representation through the police officers bargaining unit at any 
stage of the proceeding. Such employee shall be notified of his/her rights 
under this agreement at that time that the employee is made aware that 
corrective measures are being taken against them. 
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D.	 No employee shall be required to sign any statement of admission of guilt or 
innocence to be used in a disciplinary proceeding without having proper 
representation, nor shall such employee be required to take a polygraph 
examination. 
E.	 01:-> srnpioyee \;\;ill be terrninated: .. ;lout j'. cau:;e. 
Failure for personnel to comply with Departmental directives, rules, regulations, policies 
and procedures will be referred to as violations. 
A.	 Counseling memorandum 
1. Give remedial instruction in all instances that are or may be construed 
to be violations. Such oral instruction to an employee shall be officially 
recorded as a memorandum of record and documented. 
2. Counseling memorandum shall remain in the employee's file for a 
period of six (6) months and shall be removed unless the matters are of a 
-	 progressive nature relating to a continuous series of same or like 
violations. 
NOTE: Remedial instruction will be part of each of the following levels of 
corrective measures. 
B.	 Written reprimand 
1. To be used following a counseling Memorandum in instances of same 
or like violations. 
2. Written reprimand may be removed from personal file in one year by the 
Chief of Police. 
. C. Loss of Leave Credits 
1. To be used following a previous written reprimand for same or like 
violations. 
2.	 Loss of leave Credits will be in conjunction with a written reprimand. 
3.	 Leave Credits will be vacation or holiday time. 
4.	 Loss of leave will be for no more than 5 days. 
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D. Demotion 
1. To be used following the Loss of Leave Credits for same or like 
violations.. 
E. Suspension - unpaid 
1. To be used following the Loss of Leave Credits or Demotion. 
2. Suspension will be in conjunction with a written reprimand. 
3. Suspension will be for no more than 5 days. 
F. Suspension - paid 
1. To be used when personnel are considered a physical risk to 
themselves or others. 
2. To be used when personnel are the subject of a criminal investigation. 
NOTE: When it is indicated that the possession of a firearm or other police 
equipment by a police officer is dangerous to himself or others, said . 
equipment will be secured from the officer, generally by the member's 
supervisor. However, under extreme circumstances where the member's 
mental state is such that, in the observer's opinion, the member is in 
imminent danger of seriously injuring himself or others near him, any 
member may secure such equipment. The supervisor shall advise the 
Chief and additionally forward a written explanation. The supervisor, if he 
deems necessary, shall order the employee to the Police Physician for 
evaluation prior to his return to duty. 
G. Discharge 
1. To be used when all other levels of Corrective Measures and instruction 
have been exhausted. 
H. The normal travel of corrective measures will follow paragraphs a, b, c, d, e, f 
and g. Nothing contained within this or any other section shall prohibit the Chief 
of Police from the examination of the violation and the totality of the 
circumstances and if justified, beginning corrective measures at any level. 
I. In the event that the Chief of Police believes there is reason to pass over one or 
more levels of corrective action the APPEALS procedure will apply. 
7. PROCEDURES 
The following will be the procedures prior to the commencement of Corrective Measures. 
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A. All personnel investigations will be assigned to the Chief or his designee. 
1. Record ali necessary and available data to reach an objective 
CC ';.:!llSIOn, i . _:djng, but not lit;: ~c':"'loclJmented COr.'T 12·r r · L:rvie'/vs; 
vji;~n"sses' S:,' ?ments/depositiG':>, ':';!1;;2 reports, physicc,i ,;; ,.'.:: ',ce 
ph\),Jgrapr,s, .. iagrar1s, etc. Every. westigation will be cor,/:;'..1de::J bJsed 
UpCil this data and the report ther,:sof wiil inClude actions takE'n and/or 
le,v"'"-""'-'("r·I . 1F..",'n'dI p r! t...J,/ p.. " ~":' .....,l,. - Jl'-,")U............ & ~j ac.<:;i.J r':''': "., 'pe· -':;;"'~'r
J. ,t: ,~~,~! 
2. The investigation will be returned to the Chief to determin0 >f violations 
have occurred. 
B. Whenever the Chief of Police believes there is sufficient cause for Corrective 
Measures to be imposed upon an employee, the Chief of Police will cause 
correspondence referred to as a "NOTICE OF CORRECTIVE MEASURE'. This 
notice shall indicate the level of corrective measure to be taken. At this time 
documentation will also be provided by the Chief of Police that supports the 
alleged violation. 
C. In the event that remedial instruction is given and Corrective Measures taken 
with the employee in question, a copy of the record will be kept in the employee's 
personal file. The witnessing signature of another supervisor is required. The 
signature of the employee showing receipt of said instruction and Corrective 
Measure is also required. The employee may respond in writing to the Corrective 
Measure and have the response entered in his personal file. 
8. APPEALS PROCEDURE 
A. Whenever the Chief of Police believes there is sufficient cause to pass over 
one or more levels of corrective measures, and employee notification is given that 
such action will be or has been taken, the corrective measure may be appealed 
by the employee, or through the representative of the bargaining unit that 
represent the employee. 
B. Within ten (10) working days of notification of corrective measure, the 
employee must notify the Chief of Police, the bargaining unit and the Review 
Committee of his or her desire to appeal the corrective measure. 
C.	 In the event that corrective measures are appealed, pending the results of the 
appeals process, the employee in question will be assigned those 
consequences under the lowest level of corrective measures as would apply 
following section VI. 
D.	 The appeals process will be as follows: 
1. Reasonable review of the corrective measure by bargaining unit 
representative. This review will be for no more than four working days from 
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the time that the employee made notification of his/her intent to exercise 
the appeals process. 
2.	 Review of corrective measure by the Review Committee. 
a. The Review Committee will be comprised of two members of the 
bargaining unit chooses by the employee and two members of the 
\/illage Board excluding the Mayor chosen by the ernployer. I 
b. The Review Committee will convene not less then seven (7) days 
following notification by the employee of his/her intent to exercise 
the appeals process. This shall include the presence of the Chief of 
Police or his designee, and the aggrieved employee or designee. 
This meeting is to be conducted in a non-confrontational, non­
adversarial manner, with the Review Committee conducting all 
questioning. The Chief of Police or his designee will speak first, 
presenting his/her side of the issue, and then answer any questions 
the Review Committee may ask. Then, the Employee will present 
his/her side of the issue, and then answer any questions the Review 
Committee may ask. Both parties shall have an opportunity to 
present witnesses as desired. Witnesses shall be cross-examined if 
the opposite party wishes to do so. The Chief of Police, or his/her 
designee, and the involved employee are exempt from cross­
examination. 
c. The Review Committee will examine and evaluate all available 
data that was compiled as a result of the investigation. 
d. The Review Committee will then attempt to reach a majority 
consensus to support, amend or withdraw the corrective measure. 
e. The decision of the Review Committee will be binding upon the 
Chief of Police. 
f. In the event that the Review Committee cannot reach a 
consensus the employee may at his/her discretion proceed to the 
next level of the appeals process. 
g. In the event that an employee disagrees with the finding of the 
Review Committee, the employee may at his/her discretion proceed 
to the next level of the appeals process. 
h.	 The Review Committee will notify the employee, bargaining unit 
and the Chief of Police of its findings, in writing, within 3 working 
days of the close of its review. 
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3. Grievance Procedure in the manner set forth in the contractual 
agreement between the Village of Dansville and Dansville Police Officers 
Association. 
4.. /"e,1 the emp'-Jyee's appeals have been conclL:ded, the corrective 
IT!~' _. 1'-'· ",'oc-'" " . 'f"-ill prcr.,..:-,j~"- ,-' a'ld1 the, en-,"'!o\lcPIi; 1'-· ....... 1','-1 ..-l'lo::::ti.......... nr1• ::::'-" will be'.- "h' - ,.~ • -" '-" ) _ ~ ,.' i 
assigned those consequences allowed under the particular level of 
corrective measure. 
9. Personal File 
A. Employee personal file must contain original application for employment, and 
any and all evaluations, commendations, current corrective r:leasures and any 
other record of good conduct, which have taken place during their employment 
with the Village of Dansville. 
B. No documentation of any kind that could suggest criticism or poor evaluation 
which could affect an employee's job security or promotional opportunity, may be 
placed in a personal file unless it is in the proper form of a Corrective Measure.­
C. Personal files will be the only location of documentation as described in 
section IX.A and IX. B. 
D. Personal files are subject to review by the employee at the employee's 
request. Employee's may request and shall be provided with copies of all 
documents contained therein. 
E. Within in thirty (30) days following the signing of this agreement, the employer 
and the employee's will convene a review committee to meet and review 
personnel files. This meeting will include the review committee and employee. 
The Chief of Police may attend. The employee will be provided with his/her 
original personnel file. Personnel files will be reviewed to ascertain that all 
appropriate documents are incluied and that all included are appropriate for 
continued inclusion. A table of contents for each file will be established. The 
employer will provide the employee with a copy of said table of contents. 
F. Every twelve (12) months, the parties shall reconvene to review personnel 
files. 
ARTICLE XXX
 
AWARDS & COMMENDATIONS
 
Any employee may evaluate and recommend himself/herself, or another employee for 
recognition. Said evaluation shall be submitted in detail, in writing to the President or 
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Vice President of the Association. The association shall discuss and support, amend, or 
deny the evaluation .. The association will then forward the evaluation with the 
recommended level of recognition to the Chief of Police for his/her approval. If the Chief 
of Police does not act upon the recomme' dations of the Association within thirty (30) 
calendar ci 3yS, the Associ2tion may subrrt such recommendation to the Village Board 
for it's approval. Nothing contained herein shall prevent thr:; Chief of Police from initiating 
a level of recognition. 
ARTICLE XXXI
 
INNOCULATIONS
 
The Village shall provide and incur the cost for medical follow-ups and inoculations for 
Hepatitis, Rabies, TB, Small Pox, and other infectious disease. Upon the wish of the 
Employee, an HIV test shall be provided for by the Village, and shall be performed by 
the Employee's physician of choice and the test results will remain confidential between 
the employee and his/her physician. 
ARTICLE XXXII
 
PAYROLL DEDUCTIONS
 
The Village shall provide the members of the Association an opportunity to have direct 
deposit payroll deductions made from their paychecks, for the purpose of, but not limited 
to, Association dues. 
ARTICLE XXXIII
 
REOPENER CLAUSE
 
Through the initiative of the bargaining unit or the Village, this contract may be reopened 
on the sole issue of the workweek, but shall not occur more often than once per six (6) 
months, and only with thirty (30) days prior notice. 
ARTICLE XXXIV
 
VILLAGE OF DANSVILLE 207-C POLICY
 
Section 1 - PURPOSE 
The purpose of this policy is to set forth the procedures by which the Village of Dansville 
Police Department will comply with the requirements of the General Municipal Law 
(uGML") section 207-c. This section provides certain law enforcement personnel with 
compensation when they suffer from disabling injuries or illnesses which resulted from 
the performance of the employee's duties. It is the intent of this policy to set forth the 
Union's and Management's agreement with regard to the application, administration and 
compensation as to the General Municipal Law section 207-c benefits. Nothing herein 
shall be construed as a limitation of the rights granted by this statue to the Village of 
Dansville. 
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Section 2 - POLICY 
The Village of Dansville Police Department will comply fully with the requirements of 
GML section 207-c. 
Sect/orl 3 'c_ PRQ.~ECb!;~g 
The exclusive p'cc ddr". {':r hcv:;:-!;ing C;J\1L section 207-c cia!! s is a::; fJ!lc//s' 
1,	 h~~':::g2:i!lonJ~L:~<:L:-'t-.: ,tra i ,' . Thp. ~.hj();·-!i~;! (;C:-::::'-;C:"-, c"" 
administrator who shall r~ave tk:; exclusive aut:rxity to :T;c'J"j 
deterrnilations on behai: of thc,j Village of Dansville pursuant to GML 
section 207-c. The administrator may be the Mayor, a Village Board 
member, or an employee of the Village. 
2.	 Notice of Disability or Need for Medical Treatment. A law 
enforcement officer who alleges to be injured in the performance of duty 
or who alleges to be taken sick as a result of the performance of duty 
and who seeks any benefits afforded by GML section 207-c shall 
comply with all applicable rules and regulations of the Department, and: 
a. An employee injured in the line of duty shall: 
I.	 Immediately report the injury and the incident 
causing the injury to his/her immediate supervisor; 
II.	 Ask the supervisor to respond to the scene of the 
injury to conduct an investigation; 
III.	 Submit a written report concerning all of the details 
of the injury along with any other pertinent reports of 
the incident with in seven (7) calendar days, and; 
IV.	 Submit an application for benefits on a form provided 
by the Village within thirty (30) calendar days form 
the date of injury. Failure to apply within this time 
limit shall constitute a waiver of the claim and a bar 
to the receipt of benefits under this policy for the 
injury. 
b.	 An employee taken sick as a result of the performance of duty 
shall: 
I.	 Immediately report the illness to his/her supervisor 
and inform the supervisor in writing that he/she is 
requesting 207-c benefits, and; 
II.	 Submit an applicatioh for benefits on a form provided 
by the Village within thirty (30) calendar days form 
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the date of discovery of illness. Failure to apply 
within this time limit shall constitute a waiver of the 
claim and a bar to the receipt of benefits under this 
policy for the illness. 
c.	 Notwithst8lding the foregoing, should a law c,nforceme:lt 
officer be rende oed incapable of mec~:ng the ,'equ:ren'ents of 
"a" or "b" abe!s CllJ8 to me;:tal C' ph';isical ina.bi!:ty 3'ldlo 
incap8c:::', tf'3 L,'1'} li'Tiits 38t forth therein Sh:1:\ ::>3 <;uspr.nded 
up to and until the law enforcement officer becomes capable of 
complying with the above, 
Notification of the Village under "a" or "b" above shall fully describe the nature of the 
injury or sickness which is the basis for the employee's 207-c claim. 
3.	 Status Pending Determination of Eligibility for Benefits. In the 
event a law enforcement officer asserts an inability to perform duties, 
he/she shall be placed on sick leave or may use other available 
accrued leave, consistent with the collective bargaining agreement. 
Upon a determination by the administrator that a law enforcement 
officer who has been unable to work is eligible for payment of the full 
amount of regular salary or wages pursuant the provisions of GML 
section 207-c, all sick leave or other paid leave which was utilized 
pursuant to this paragraph shall be restored in full. A law enforcement 
officer receiving payment of the full amount of regular salary or wages 
pursuant to GML section 207-c shall not suffer any reduction of accrued 
leave while in receipt of such payment. A law enforcement officer 
receiving GML section 207-c benefits shall continue to accrue benefits 
under the terms and conditions of the applicable collective bargaining 
agreement, including, but not limited to, leave accruals, longevity, 
health and dental insurance. A law enforcement officer seeking the 
benefits of this section of law may be examined by the physician 
selected by the administrator to verify the existence of an injury or 
sickness. 
A law enforcement officer may apply for advance payment of GML 
section 207-c benefits based upon that officer's hardship due to the lack 
of available leave to cover the time period between application and 
determination. An application may be made to the Administrator for 
said advance payment who shall thereafter make a determination 
whether a hardship exists and whether there is likelihood that the officer 
will be granted GM L section 207-c benefits. Should both of these 
criteria be met, an officer may be granted advance payment of GML 
section 207-c benefits. 
4.	 Benefit Determination. An application for the benefits of GML section 
207-c shall be processed as follows. An individual seeking benefits 
must demonstrate by substantial evidence his/her entitlement to them. 
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The administrator shall promptly review an application timely made and 
all other pertinent documents or evidence available and promptly render 
a determination. If a determination is made that the injury occurred in 
t'le performance of dut/ or H'c' the sicknc:;.s is a resu ,+ 0 c tr 9 
,.:::rforilnilce ;- cd y. t 'strate sr../ ('~irect pa w.,c l~ f:.::1 
<::imcunt OC reT 'a" sa:a; C' . ,,,2S and/Qr end hene' , 
enforcement r.:ffiCSi i:; er:t;~.c':"" » under the coi!e·,.:tive t2:~c' : ;'9 
c:greenent ar,j si :all itisue r.',-,;'ic;oal resper:sib;!ity for f2" :,.;',rlsb;a a:lC] 
.:;ust~:·r··(,:.}rj CC<',~ ,":;"tr2-~J···nei.' ~-~ .,: ~ ::.:p;t~;! C-~.;i~_: a:: ·";cI~. ,~.~: '·J,:;t~l the inj:Jr,l 
,..~: illness, A writt:n notice of sv:h d·~termination by ti:<;; ::: cjrri'listrator 
shall be provided tJ the law enfGrcernent officer. Tile pay ment of 
regular salary or wages and medical expenses may be dl3continued as 
provided by GML section 207-c. 
In the event a question arises to initial eligibility for benefits or their 
continuation once awarded, the following procedure shall apply. The 
administrator shall promptly inquire into the application facts and may 
require the claim and to submit to on or more medical examinations as 
may be reasonably necessary to determine the existence of a disability 
and its extent. To resolve questions of initial or continued eligibility for 
benefits, the administrator shall make a decision on the basis of any 
medical evaluations and information available or otherwise provided by 
the claimant. A claimant may produce any document, sworn statement, 
or other record relating to the alleged injury or sickness or the incident 
alleged to have caused such injury or sickness. The administrator shall 
have the authority to employ medical specialist and other appropriate 
individuals; may at reasonable times and on reasonable notice require 
the attendance of the claimant or any witness to an incident to secure 
information; may require the applicant to sign a release for information 
pertaining to his/her medical history, and may undertake any other 
reasonable act necessary for making a determination pursuant to this 
procedure. The administrator shall make a determination as to the 
initial or continued eligibility for benefits based upon evidence collected 
or obtained. A claimant shall be notified in writing of any determination 
made by the administrator. 
5.	 Assignment to Light Duty.· The administrator, in consultation with the 
Police Chief, may assign a disabled individual specified light duties, 
consistent with his/her physical or mental condition. The administrator 
may cause a medical examination of the individual to be made at the 
expense of the municipality for the purpose of determining whether a 
light duty assignment is appropriate, and if so, what duties are 
acceptable. Upon review of the medical assessment of the law 
enforcement officer's ability to perform a light duty assignment, the 
administrator may make a light duty assignment. 
Should the administrator's determination find that a law enforcement 
officer is capable of performing specified light duties; the law 
33 
enforcement officer shall be entitled to initiate a due process hearing for 
consideration and determination of the matter. The law enforcement 
officer may file with the administrator written notice of their desire to 
appeal the light duty assignment. The notice of appeal shall be filed 
within fourteen (;4; calendar days of being orde r '3cJ tu p,J,-:'mm th!:: li:;ht 
duty assi~Jnmen:. Upon receipt of the notice of appeal, t!o8 
administrator sha!1 initiate a due process hearing to rev;e,'/ the light duty 
assignment. In addition, the burden of proof in such ~~letermination shall 
be cpon the Vii!age. A written tr3nscrir;t of the hearing ~J.;;;: be rnade. 
The parties shall have subpoena powers. 
Where the administrator seeks to require an employee to perform 
specified light duties, payment of benefits shall not cease until a final 
and binding determination finding that the employee is capable of 
performing light duty is rendered by the Village Board, should the law 
enforcement officer elect to pursue the appeal. If not, a determination 
of the administrator finding that the law enforcement officer is capable 
of performing light duties following the due process hearing shall be 
final and binding upon the law enforcement officer, and payment of 
benefits may thereafter be terminated. 
Nothing herein shall prevent an officer receiving benefits from seeking 
light duty work from the employer. 
6.	 Review of Eligibility for Benefits. Should the administrator's 
determination find that a law enforcement officer is not entitled to 
benefits upon initial review or continued eligibility to receive the benefits 
of this section of law, the administrator shall initiate a due process 
hearing for consideration and determination of the matter. In addition, 
the burden of proof in such hearing shall be upon the Village. A written 
transcript of the hearing shall be made. The parties shall have 
subpoena power. 
Where the administrator seeks to discontinue benefits, payment of 
benefits shall not cease until a final and binding determination finding 
that the employee is not entitled to benefits is rendered by the Village 
Board, should the law enforcement officer elect to pursue the appeal. If 
not, a determination of the administrator finding that the law 
enforcement officer is not entitled to benefits following the due process 
hearing shall be final and binding upon the law enforcement officer, and 
payment of benefits may thereafter be terminated. 
7.	 Effect of Other Disability Determination. A determination made by 
an officer, agency, or court regarding an entitlement to any other 
statutory disability benefit or regarding the existence of disability or its 
extent may be noticed by, but shall not be controlling upon the Village. 
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8.	 Appeals. Any final determinations made by the administrator regarding 
an employee's eligibility. or continued eligibility for 207-c benefits or light 
duty shall be subject to review by the Village Board. Such an appeal 
must be made in writinq on a forn provided by the Village within thirty 
(3(;: caleldo:r d,o''.i': 2~. .", ,.. ' de>1! Oi' c:iscntii1i.JrJ·;·, ~ c:;ne:',.j, 
I.' a~;signment tc :ig:':~! .j Jre tCJppeal v;ithin t:11S r;, .' ':. ,,'.'::: bJ 
<.;1Y further cIa: n,:; cr u'':J:ler:~~.J;js by the-? e:i1p:c'/2,: wi':: res,:J2ct to s'-J,h 
c:cfe':l. Decis;,jilS Df the \/;11:::-;::';8 Board ill'/t a~pe2 ;d 3S rrovided by 
L'. ~! '("'::> 7"" c' f r'" (' ,J'" "i C'" '::i ,":,' ,~,;:, \ ~ \·v '. - I·· - f\ i,. ...., .-~ -,.; .... 'r ' ' ,: . b·;:,rt.ll"l~ ... p ... 0 .It v'I',1 '.JC! '.J[ ". ~ iCl. ..... ,_.· .... v Ldv C 1 _.~. r\ .. l_d,,,,,,'-,,II'-' ""!.i 
made of any app~.:.al hea, lng. 
9,	 Termination of Benefit:3. Benefits will be terminated if an employee 
fails or refuses to: authcize release of his/:ler medical history, 
participate in light duty, participate or cooperate in medical 
examinations, or participate or cooperate in prescribed treatment or 
care. If an employee appeals an assignment to light duty pursuant to 
the provisions of paragraph 8, above, such shall nJt constitute grounds 
for termination of benefits while such appeal is pending. 
10. Exchange of Documents. At all steps of this procedure the parties will 
mutually exchange all relevant documents including relevant medical 
records. Any medical records that are exchanged will be kept 
confidential and shall not be disclosed except as expressly permitted or 
required by law. Medical records concerning GI'v1L section 207-c will be 
kept separate from any other personnel files or records. 
ARTICLE XXXV
 
SAVINGS CLAUSE
 
If any Article or part thereof the Agreement or any addition thereto should be decided as 
in violation of any Federal, State or Local Law; or if adherence to or enforcement of any 
Article or part thereof should be restrained by a court of law, the remaining articles of the 
Agreement or any addition thereto shall not be affected. 
IN WITNESS WHEREOF, the said parties have hereunto set their hands and seal the 
day an the year fir t written above. 
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AIwendix B
 
L.ong SIe'3ve Shirt
 
Shari ~:l!e8ve Shirt
 
L_:r::fon~·, :" ants
 
Be .ts 
Belt 
Badg".: 
Name Pin 
Training & Special Uniform Pins 
Tie 
Tie Clip 
Collar Brass 
Gun Belt 
Holster (On Duty) 
Holster (Under Cover or Dress) 
Magazine Holders 
Handcuffs 
Handcuff Case(s) 
PR-24 
ASP 
Baton Holder 
Cap Stun 
Cap Stun Holder 
Cell Phone/Pager Holder 
Radio Holder 
Radio Battery 
Pager Batteries 
Pens 
Note Cards 
Business Cards 
Wallet for Badge 
Keepers 
Flashlight(s) 
Flashlight Holder 
BDU Pants 
BDU Shirts 
Extra Magazines for Guns 
Ammo for Training 
Law Books and Flip Charts 
Ticket Books 
Metal Folders/Clip Boards 
Duty Bag 
Snea;rs for E3 :kes
 
U 'f C' I' S'· . t· )
nl 0 .niOi .~lr (3 
Bike Shirts 
Dike S:lO( 
Uniform Ha: 
Bike Helrrlet 
Uniform Baseball Hat 
Long Underwear 
Black Duty Socks 
Shooting Glasses 
Ear Protection 
Ballistic Vest Covers 
Uniform Coat 
Bike/3-Season Jacket 
"Off Duty" Badge Holder 
Winter Hat 
Winter Gloves 
Leather Gloves 
Rubber Glove Pouch 
Knives 
Shoe Care Kits 
Gun Care Kits 
Sunglasses 
Parts to Fix Items Carried 
"Under Armor" Type Clothing 
**Any other items as approved 
by the Village Board. 
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Appendix C 
2 
2 
3 
1Pair 
-1 
2 
Long Sleeve Shirt 
Short Siec'. e Shirt 
Uniform Pants 
Bcots 
Sh'li Badges 
1
2
 
Wallet Badge & Case
 
Name Pins
 
Applicable Training & Special Uniform Pins 
2
1
 
1 set 
Ties
 
Tie Clip
 
Collar Brass
 
1
1
1
 
2
 
2
1
1
1
 
Gun Belt
 
Holster (On Duty)
 
Magazine Holders
 
Handcuffs
 
Handcuff Case(s)
 
PR-24 or ASP
 
Baton Holder
 
Cap Stun
 
1 Cap Stun Holder 
1
1
 
Radio Holder
 
Radio Battery (Spare)
 
6 Keepers 
1
1
2
1
1
1
1
1
1
1
 
Flashlight(s)
 
Flashlight Holder
 
Extra Magazines for Guns
 
Ticket Books
 
Metal Folders/Clip Boards
 
Duty Bag
 
Ballistic Vest & Spare Cover
 
Winter Coat
 
3-Season Jacket
 
"Off Duty" Badge Holder
 
1 pair Leather Gloves 
Rubber Glove Pouch 
1
1
 
Rain Coat
 
Off Duty Holster
 
1 
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